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Marine Corps League Auxiliary 

Uniform Committee – Job Description 

Purpose 

The Uniform Committee will consist of 2-3 people who will review, evaluate, and provide 

recommendations regarding the current regalia and uniform standards of the Marine Corps League 

Auxiliary (MCLA). The committee ensures that all uniform elements reflect the dignity, traditions, and 

mission of the organization while remaining practical, inclusive, and consistent with organizational 

policies. 

Primary Responsibilities 

The Uniform Committee shall: 

• Review Current Uniform Guidelines 

o Examine existing uniform and regalia policies for clarity, consistency, and relevance 

o Ensure alignment with Marine Corps League standards where applicable 

• Evaluate Appearance and Functionality 

o Assess current uniform items for practicality, comfort, cost, and accessibility 

o Consider member feedback regarding fit, wearability, and availability 

• Preserve Tradition and Identity 

o Ensure that all uniform components reflect the heritage, values, and professionalism 

of the Auxiliary 

o Maintain appropriate respect for Marine Corps traditions while representing the 

Auxiliary’s identity 

• Research and Benchmarking 

o Review practices of similar veteran and auxiliary organizations 

o Explore updated materials, styles, or options that may improve appearance or 

usability 

• Develop Recommendations 

o Propose updates, revisions, or additions to current uniform and regalia 

o Provide clear justification for any suggested changes 

o Include cost considerations, implementation feasibility and source in which we can 

obtain any changes proposed and price points.  
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(Uniform Committee cont’d) 

 

• Gather Input 

o Solicit feedback from Departments and Units to ensure recommendations reflect 

membership needs 

o Encourage inclusivity and broad representation in the review process 

• Submit Formal Report 

o Prepare and present a written report to National leadership 

o Include:  

▪ Summary of findings 

▪ Specific recommendations 

▪ Supporting rationale 

▪ Implementation suggestions 

Committee Composition 

• Chairperson appointed is to lead meetings, coordinate work, and submit reports 

• The members of this committee will work together in review and searching for items if 

needed or for proposals and to make sure there are no discrepancies with the bylaws or 

administrative procedure with any recommendations.  

• Meeting will be held as needed (virtually or in person) to complete assigned objectives within 

timelines.  

Key Objectives 

• Promote a professional, unified appearance 

• Ensure uniforms are accessible and affordable for members 

• Maintain balance between tradition and modernization 

• Support organizational pride and identity 

 


